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Chairman's Speech
Mrs. Raja' Rantisi
Distinguished ladies and gentlemen,
After a year of serious and fruitful work, we place between your hands
this book, which holds in its folds the fruit of our accomplishments of
which we are proud. Despite all obstacles on various levels, some of
which were out of our hands; we managed to realize most of the strategic
goals we have set annually. We also believe that today we are closer to
realizing our vision of reaching a society where women are economically
empowered and capable of actively participating in all aspect of life of
our Palestinian society.
The association's team; both employees and administrative board have
worked seriously throughout this year to overcome the difficulties
resulting from transforming the financial activity of the association being
microcredit to a profitable company, leading to abandoning one of the
most important component of its active programs. Moreover, this
situation has caused confusion to the association due to shortages in its
human and financial resources. Nevertheless, you will realize as you go
through this report that the association was able to steadfast and continue
its journey of implementing its programs. The association has realized
most of its goals through lobbying and advocacy campaigns on women
economic empowerment in addition to many activities that contributed to
more women entrepreneurs accessing the markets. Furthermore, the
association conducted many training programs that contributed
significantly in increasing the level of women's capacities in various
aspects enabling them to improve the quality of their product and to
manage their projects more efficiently.
We hope for efforts to continue to concert towards more achievements,
and for Asala to remain as an association a permanent destination for all
Palestinian women who believe that the first steps on the path of equality
and freedom start with their economic empowerment.
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Introduction
An overview of Asala Association
The Palestinian Businesswomen's Association "Asala" is a Palestinian
civil society organization that started its work in 1997 under the name
Center for Women's Economic Projects, and then was registered under its
current name in 2001.
Asal aimed since its inception to enhance Palestinian women's essential
skills and to enhance the opportunities of their successful participation in
the society and its development, in order to achieve equality in rights and
opportunities for access to resources in order to contribute to building and
developing the society, improving the economic status of Palestinian
households.
In 1997, Asala began providing micro loans for small enterprises of
marginalized Palestinian women. Since then, it has provided over 30,000
loans with a total exceeding USD35 million to Palestinian women
entrepreneurs, in order to help them manage these enterprises, develop it
and increase its productivity, due to the great impact on improving the
economic status of their households.
For Asala to be able to provide services to these women locally, it has
established 9 strategically located field offices throughout the West Bank
(Ramallah, Bethlehem, Jenin, Tulkarem, Nablus, Hebron) and in Gaza
Strip. Based on the needs, Asala expanded its scope of work reaching to
tens of thousands of marginalized women entrepreneurs in the far
Palestinian villages and areas, who are suffer directly and mainly of
limitation and difficulty in movement.
In addition to micro loan services, Asala since its inception has worked
on providing technical and administrative support to beneficiaries through
training courses, developing capacities, marketing and providing aid to
women entrepreneurs' products to access the markets.

The strategic and structural developments
In 2014, Asala Association separated its activities as a development civil
society organization from its activities as a micro loans association due to
the change in Palestinian legislations related to financial institutions. As a
result, Asala Company for Credit and Development was founded and

officially registered in November 2014, to be the financing arm for the
association's beneficiaries that is responsible for continuing the provision
of financial support to the beneficiaries. The Palestinian
Businesswomen's Association – Asala has pertained its presence as a civil
non-governmental organization for development that contributes to
empowering Palestinian women economically and socially through
capacity building, training, networking, marketing, access to markets,
markets and products development programs, in addition to lobbying and
advocating for women's rights, increasing their economic, social and
political participation.
Therefore, the Palestinian Businesswomen's Association – Asala's focus
has shifted mainly and entirely towards creating inclusive and innovative
development programs to develop the capacities and skills of Palestinian
businesswomen and support them to integrate into the labor market in a
manner that suits their capacities on one hand and the social norms in the
target areas on the other, in order to contribute to improving their
economic status and that of their households.
To achieve this goal, Asala is currently working on developing a set of
development programs on various levels to target wider groups of
beneficiaries, while providing the services that comply with the particular
needs of each target group.

Our Vision
Asala envisions an entrepreneurial Palestinian woman that is capable and
influential within a society that enjoys social justice and democracy, who
contributes to achieving sustainable economic development.

Our Mission
The Palestinian Businesswomen Association "Asala" is a Palestinian nongovernmental organization that empowers Palestinian women who have
limited resources to realize their economic and social rights by using a
holistic sustainable approach to development in accordance with their
needs and ambitions.

Our Values
Accountability, professionalism, commitment, rights-based approach,
participation-based approach, solidarity, innovation, empowerment.

Strategic Goals
 Women to enjoy their social and economic rights.
 Women to excel in their technical capacities and to have the
essential skills that will enable them to integrate into the formal
market.
 Enhancing women's access to markets.
 Palestinian Businesswomen's Association "Asala" to work in an
efficient and sustainable way.

The Organizational Development of the
Association
Palestinian Businesswomen's Association – Asala in collaboration with
the Center for International Private Enterprises "CIPE" conducted a
workshop to review and build strategic plans for the association in
Ramallah between 2017 and 2020, with the participation of the
association's board of directors and employees.
During the review sessions, the key achievements and results of 2015 and
the first quarter of 2016 were discussed, evaluating the results, discussing
the action plans for the association's future programs, pointing out the
reasons behind excelling and enhancing them, and the weaknesses in
order to improve them.
The level of development in the association's programs was further
discussed in order to harmonize it to the needs of Palestinian women and
to increase the opportunity for as much women as possible to benefit
from access to resources, services, decision-making positions, and to
achieve social justice and equality.

Participants further emphasized the importance of focusing on "access to
markets" programs and to work towards strengthening this program
through some of the suggestions presented during the discussion sessions.

The Annual Meeting of the General
Assembly
On Thursday May 26th, 2017 at 1:00 pm, the ordinary annual meeting of
the general assembly was held in Asala's office in Ramallah and its office
in Gaza via videoconference. After confirming the quorum with the
attendance of 15 members out of 24, a representative of the Ministry of
Interior; Mr. Shaker Ziyadeh, and representatives of the Ministry of
National Economy, both Mr. Ihab Al-Haj Yassin and Mr. Abdullah
Daraghmeh.
The meeting started with a welcoming speech by Asala's Chairman of
board of directors; Mrs. Raja' Rantisi, who welcomed the members of
Asala's general assembly, presenting the meeting agenda that was
unanimously agreed upon, which includes the financial report, its
discussion, the association's administrative report, its discussion, and
Asala's company administrative report 2015 and its discussion.
Ernst and Young, who was responsible for the association's financial
audit, presented the 2015 financial report to the general assembly, after
which it was discussed and unanimously adopted.
The discussion addressed identifying the results and the impact of the
association's programs, working on detailing it more in future reports and
based on more detailed and inclusive performance indicators, measuring
the sustainability of this positive impact, linking this impact and the
performance indicators to Asala's strategic goals in addition to selecting
unique success stories. In response to these suggestions for improving the
report, some of the association's achievements were discussed including
the decision to develop a special degree at the chamber of commerce for
women entrepreneurs with low-registration fees. In addition to signing an
MoU with the Ministry of Labor, and approving court procedures for
distributing inheritance through the executive authorities as part of My
Right to Inheritance Campaign. Improving the structure and content of
the administrative report based on the remarks was agreed upon as well.
Additionally, improving the presentation of achievements using specific
performance indicators based on the annual plan in the beginning of the
year. Members of the general assembly recommended the significance of

mentioning the challenges and obstacles in the annual report for the
review of the general assembly's members, to discuss alternatives for
overcoming them within the frame of planning for the coming years.
Some general assembly members suggested including other categories
under the target groups of beneficiaries during the coming years to
include women in the cities and refugee camps, female students and
unemployed graduates, with the aim of creating job opportunities for
them. Moreover, institutionalizing the training process provided by Asala
Association was suggested within specific curricula for a longer period
and to attempt establishing a permanent training center for women.
Following the separation between the association and the company,
general assembly members focused on the importance of reviewing the
goals and strategies of the association, rephrasing and refocusing it. With
this regard, the association's team is working on planning and organizing
a strategic planning workshop for the association under CIPE project,
which was recently approved.
Afterwards, Asala Company for Credit and Development's Executive
Director, Mrs. Reem Aboushi presented the company's administrative
report and detailed it based on the value of expenditure, the geographical
and sectoral distribution, and the distribution based on the company's
types of programs, in addition to clarifying the main achievements on a
local and international level, along answering inquiries.
Ernst and Young was approved as the auditing company for 2016
accounts based on a request for price offers and the offers provided,
where the lowest price was selected.
The meeting was concluded with the chairman of the board of directors
extending gratitude to all members of the general assembly as well as all
administrative and field employees.

The Palestinian Businesswomen
Association – Asala signs 4 MoUs
MoU signed with the Ministry of National Economy
The Palestinian Businesswomen Association – Asal signed an MoU with
the Ministry of National Economy for joint cooperation between the two
parties, attended by Her Excellency, Minister of National Economy, Mrs.
Abeer Odeh.
Her Excellency Minister Odeh, during the signing ceremony affirmed that
signing the MoU confirms the importance the government give to
advancement of Palestinian women in general and women entrepreneurs
in particular. Furthermore, she pointed out that the Ministry is interested
in enhancing the role of women in the economic construction process as
well as seeking activating the role of women working in private sector
increasing their contribution to the production process.
"Signing the memorandum of cooperation between the Ministry and
Asala, is considered one of the tools that can contribute to increasing
women's participation in the economic process, as we put ahead of us the
advancement of micro and small enterprises sector as they constitute 90%
of the Palestinian economic sector", the Minister added. Moreover, she
brought the attention to the fact that the majority of these projects are
women projects. This requires providing the plans, programs and tools
that will empower and sustain them.
Asala Association's Chairman, Mrs. Raja' Rantisi affirmed that this MoU
is to organized the joint work between Asala and the Ministry of National
Economy in order to serve women entrepreneurs to the highest scope, so
that they become capable of overcoming many legal obstacles, in terms of
official documents, as well as other issues that are an obstacle against the
development of small enterprises.

She further extended her appreciation of the great efforts of the Ministry
in supporting women and women entrepreneurs through opening the
horizon to women entrepreneurs working in the marginalized and
underserved areas. It is also a national opportunity for integrating women
in the national statistics, enhancing their role in the labor sector,
increasing their national statistics share in the formal sector, which is still
19.6%, which is what Asala seeks in order to clarify the role of women
nationally and economically.

MoU signed with Wattan institution
The Palestinian Businesswomen Association – Asala have signed an
MoU with Wattan institution, aiming at enhancing the cooperation
between women sector and the media sector in Palestine. Due to both
parties' belief that various institutional partnerships create integration
among the social and economic support and empowerment of Palestinian
women. Furthermore, it requires allocation of the sources and resources
necessary for the advancement of the existing women enterprises and for
the purpose of linking the agendas of both parties in terms of fair genderbased priorities.
Nour Asfour, Director of Asala, emphasized that Wattan TV's interest
over many years in women affairs and issues, makes the interest of both
institutions go in the same direction, which will enable it later to realize
actual achievements on the ground in favor of Palestinian women,
especially in the field of lobbying and advocacy.

On the other hand, Wattan's Director, Mu'ammar Orabi, emphasized that
cooperation with Asala Association, is part of the interest Wattan has in
civil society organizations working on women issues, empowerment, and
improving their social and economic status.
Since both Asala and Wattan, agree on one level of supporting women
and empowering them in all fields on top of which is economic
empowerment, it was necessary to find means of media cooperation
among them, towards a better reality for women.

MoU signed with Nissa FM
The Palestinian Businesswomen Association "Asala" signed an MoU
with Radio Nissa FM on March 15th, 2016, with the aim of strengthening
institutional partnership in social and economic support and
empowerment of Palestinian women, adopting a participatory and
efficient approach among them. Both parties agreed to a set of
responsibilities under the MoU, including improving the human presence
of Palestinian women, improving her status in both sectors, the economic
and the social, increasing the rate of their participation in the
development of our local society reaching to sustainable development
based on justice and equality. The MoU also seeks to develop
participatory work between Asala and Nissa FM in a way that guarantees
meeting women needs, in terms of development projects and programs.
This can be achieved via targeting the social and economic development
tracks, through contributing to the organizations of media and
advertisement marketing campaigns of Palestinian women products,
along with conducting lobbying and advocacy campaigns on Palestinian
women rights.

MoU signed with Palestine Development Foundation
The Palestinian Businesswomen Association – Asala signed an MoU with
Palestine Development Foundation under "Start" program that aims to
change the Youth's opinions and ideas towards vocational and technical
education, encouraging them to start their own projects, due to the major
role it has in contributing to changing their lives and futures.
Furthermore, the project aims at encouraging, motivating and
empowering the Youth to engage in both economic life and labor market
through the knowledge and training as well as practical expertise in

preparation for launching and managing income generating projects.
Moreover, help them obtain opportunities for training and guidance from
specialists and experts to help them develop their entrepreneurial ideas in
reality. The project is also interested in opening the beneficiaries'
horizons and referring them to institutions and companies that can help
them finance their own projects.

"Start" project is implemented by applying the following programs:
1- "Become Acquainted with the Business World" Program:
A program recognized by the International Labour Organization, aiming
to develop the Yoth's entrepreneurial skills and to prepare them on a
global level to be able to start their own small projects, in addition to
enabling them to work in a productive way in small and medium
companies. It also aims to develop entrepreneurial skills of both male and
female youth preparing them to work in a productive way whether in
small or medium sized organizations or any other job they occupy. This
curriculum was introduced as an obligatory course in vocational training
and education colleges in Palestine by the Ministry of Education and
Higher Education under "Start" program launched by "Palestine
Development Foundation".
2- "Generate your Project's Idea" Program:
A training program for those who would like to start their own project,
but are not sure of the idea of the project they want to achieve. The
program aims at helping potential entrepreneurs to identify projects'
ideas, analyzing it, and selecting the promising ones, because any
entrepreneur needs to formulate a clear idea about the project suggested
to be launched.
3- "Launch and Improve your Project" Program:
An advanced program, approved by the International Labour
Organization, to help launching and improving small projects, as a
strategy for creating more and better job opportunities, both for women
and men. The program aims to help entrepreneurs to develop a plan for
their own projects, to check the viability of their idea to become a
profitable project, and to start after that to work on how to start
implementing the project. The program empowers trainers by providing
them with efficient training in order to train the entrepreneurs using
"Launch and Improve your Project" program packages, followed by
monitoring the activities and providing technical advice to the trainers.

Asala Association concludes a
training course on "Preparation of
Feasibility Study"
The Palestinian Businesswomen Association "Asala" in collaboration
with the General Federation for Palestinian Chambers of Commerce,
Industry and Agriculture in Ramallah and Al-Bireh District concluded a
training course on preparation of feasibility study for Palestinian
chambers of commerce. It was attended by Miss Nour Asfour, Director of
Asala Association, Mr. Jamal Jawabrah; Secretary General of the
Federation for Palestinian Chambers of Commerce, Industry and
Agriculture, Mr. Jalal Makharzeh, President of South Hebron Chamber of
Commerce, the Director of Public Relations in Gaza Chamber of
Commerce; Mr. Maher Al-Taba', the Director of North Hebron Chamber
of Commerce; Mr. Ahmad Manasrah, the Director of South Hebron
Chamber of Commerce; Mr. Majed Abu Sharkh, the Director of Salfit
Chamber of Commerce; Mr. Ahmad Ishtaya and the Director of Tubas
Chamber of Commerce Ma'en Sawaftah.
Miss Nour Asfour confirmed that the present partnership between Asala
and the Chambers of Commerce is a strategic one with economic goals
for developing women's economic work, especially in the private sector,
which is represented by the Palestinian chambers of commerce, ensuring
the continuity of activities aiming to provide additional services to the
female members of the chambers of commerce for the development of
small projects.
Whereas Mr. Jamal Jawabreh second that the partnership existing since
many years with Asala is nothing but a confirmation of the significance
of the great role Palestinian women are assuming, and that necessary
support should be provided from all parties in order to develop and
improve women projects, emphasizing that chambers of commerce will
work extensively towards providing the necessary services to the female
members of the chambers of commerce.

Moreover, a group of directors of chambers of commerce and heads of
their gender units has participated in the training course. The training
addressed how to conduct a feasibility study for small and medium
enterprises. The training which last for two successive days with an
average of 12 training hours, focused on how to conduct a feasibility
study since the early stages of launching, calculating operational costs,
estimating profits and all other basic concepts of a feasibility study. The
aim was to increase the capacities of chambers of commerce regarding
feasibility studies and launching projects in order to provide this service
to women, members in the chambers of commerce, who have small or
medium enterprises.
This training was based on a needs assessment of women members and
heads of gender units in the chambers of commerce, and is considered
one of the activities implemented by Asala Association in collaboration
with the Federation of Chambers of Commerce under their joint plan
following the signing of the latest MoU in 2015. During the conclusion of
the training, certificates on preparation of feasibility study were handed
and distributed to the trainees and the trainers. It is worth mentioning that
this training was part of the activities of the project for registering women
with small enterprise at the chambers of commerce, funded by the British
Asfari Foundation, which aims to increase the number of female
members of Palestinian chambers of commerce.

Economic Empowerment Project for
Women and Youth in Agricultural
Economy – AMINCA 3
Asala conducts the inheritance campaign: (My Right to Inheritance)
While legislations and Islami
Shari'a law realize the right of
women to ownership and to
independently do as they see
fit with their property in most
of the Arab countries,
especially
in
Palestine,
mostly, women are prevented
from enjoying such rights due
to several legal, cultural and
social obstacles. During
2016, Asala, for the seond
time, conducted an extended
awareness
campaign
on
women inheritance, both in Jenin and Gaza. The project will continue
throughout 2017 under AMINCA 3 project "Economic Empowerment for
Women and the Youth in Agricultural Economy, funded by APHEDA, an
Australian Foundation, in partnership with Ma'an Development Center
and the Institute for Community Partnership in Bethlehem University. It
comes in realization of the association's goals in empowering women,
enhancing their access to their rights, their contribution to society side by
side with men on a true equal footing, and combating the discriminative
norms that hinder women's access to justice.
This campaign was characterized with different lobbying and advocacy
activities in terms of its nature and its target groups in the field.
Within this context, collaboration among governmental and Shaira'
organizations along with civil society organizations that provided

excellent cooperation in Asala's campaign, which adopted spreading
awareness in partnership with and under Asala's activities. The campaign
titled "My Right to Inheritance" involved the following activities:
1- Public meetings with the target villages:
23 meetings were conducted, (14 in the West Bank and 9 in Gaza). The
objective was to provide projects to the local communities, identifying
the communication channels in each of the target communities, to help
the project team to coordinate the work within their local communities,
therefore preparing those communities for the campaign's activities and to
earn the support of those communities.
2- Awareness raising meetings
Asala's team and trainers conducted awareness meetings with women and
female youth on gender roles and women rights in the selected villages in
Jenin and Gaza. Those awareness meetings, attended by approximately
196 women from 6 villages, aimed to enhance awareness among women
regarding their social and economic rights, their right to inheritance, and
preparing those communities to discuss the issue of inheritance more
broadly.
3- Awareness raising meetings in collaboration with the Higher
Shari'a Juidicary Council
Under the inheritance campaign, 18 awareness meetings (11 in the West
Bank and 7 in Gaza Strip) were organized in collaboration with the
Higher Shari'a Judiciary Council, which combined both men and women
to clarify the procedures of Shari'a courts and women rights to inheritance
within the frame of Palestinian Shari'a Judiciary. Those meetings
included 884 men and women. Sheikh Abdullah Harb introduced these
meetings in Jenin District wile Sheikh Mohammad Fares did it in Gaza
Strip.
4- Awareness raising meetings in collaboration with the Ministry
of Women's Affairs
Based on the needs of women in some villages, 3 awareness meetings,
attended by 34 women, were conducted in collaboration with the legal
department at the Ministry of Women's Affairs, focusing on the legal
procedures concerning the right to inheritance and the steps to be
followed in such legal cases.
5- The central main event
Awareness sessions were also conducted on the level of districts in a
central main event in Jenin Governorate, attended by representatives from

the Local Government, the Higher Shari'a Judiciary Council, and the
Legal Department at Jenin Governorate, who encouraged the participants
to apply the law, which guarantees the right of women to inheritance.
Representatives of the council shared with the participants some court
cases, which clearly show the ramifications of lack of information among
women who need access to their rights through the law.
It also held another central workshop to increase the level of awareness
among the Youth towards women rights to inheritance in Al-Quds
University.
6- The media campaign
To realize the greatest impact of this campaign, and to expand the size of
beneficiary groups, Asala conducted media activities to support the
inheritance campaign, which included the following:
1- The campaign's logo. The campaign's logo was designed to
contain an image of a tree to reflect the agricultural content of
the project and an image of two open hands to reflect giving.
2- TV ads. One TV ad. Was produced, where the scene was filmed
over an agricultural land, calling for the right of women to
inheritance of assets and lands. It illustrates the mutual benefit
for both men and women when women gain their share in
accordance with the law.

TV
Broadcast
1
2
3
4

Local Channel
Wattan
Al-Fajer Al-Jadid
Al-Falstiniah
Ma'an

Frequency of
Broadcast
250
75
64
50

3- Radio spots. One radio spot on the right of women to
inheritance was produced.

Radio
Broadcast
1
2
3

Radio Station
Annas Radio –
Jenin
Ajyal Radio
Al-Fajer Radio

Frequency of
Broadcast
100
100
100

4
5
6
7

Raya FM
Nissa FM
Al-Sha'ab Radio –
Gaza
Alwan – Gaza

100
100
100
50

4- Printouts:
 Billboards. Billboards were presented for two months in
the main streets of Jenin and Gaza Strip.

 Roll ups: 90 roll ups of different sizes were printed and
distributed to women associations and municipalities in
Jenin and Gaza districts, and it was also used in all field
awareness meetings.
 2000 brochures on Asala Association and its programs
along with 1000 t-shirts, 1000 cap, 1000 pen and 1100
notebook with the campaign's logo were designed and
printed, which were distributed during the campaign's
awareness activities and meetings.
5- The Radio Program:
A radio program of 12 episodes was produced and broadcasted,
which included interviews and discussions with persons with
experience in social and economic empowerment of women and
women economic rights.
6- A TV Dialogue Program:

A dialogue TV program was produced and broadcasted concerning
women right to inheritance which was aired on Wattan TV and AlFalstiniah TV.
7- Production and broadcast of two reports on women rights to
inheritance:
Two reports were produced, of 3-5 minutes duration, illustrating an
opinion poll of youth and women in both Jenin and Gaza
concerning women right to inheritance.
8- Social Media Campaign:
In the field of the continuous advancement in social media, Asala
reached a status in social media pages in terms of views of the
campaign's activities estimated to be 550 thousand viewers.

7- Building capacities; training courses in the fields of gender and
economic rights
Asala's
training
and
awareness program 2016
under "My Right to
Inheritance"
campaign
provided
10
training
courses in gender and
economic rights both in
Gaza and Jenin. It came as
a form of defending women
social and economic rights
to
guarantee
women's
access to their economic rights in terms of their right to work, equal
salaries, and the right to inheritance and owning lands and real estate.
These trainings involved approximately 190 women, provided by Asala
trainers.

8- Mobile Theater:
The mobile theater activity had a significant role in raising the awareness
of the society towards women right to inheritance. This work was
implemented in collaboration with Al-Qafila Theater in 6 different
villages in Jenin District. The activity targeted all groups of women, men
and children under various activities that were conducted as follows:
First: A Play Sketch
A play sketch on "Women right to inheritance" which was composed of
small sketches about the upbringing of children, the ill cultural heritage
that promotes chauvinist upbringing and discrimination between males
and females. Another sketch illustrating the way parents deal with the
issue of inheritance negatively and the discrimination in inheritance
shares in favor of males against females. The third sketch presented a
positive experience of an understanding household that respects women
inheritance rights and another presenting the role of society towards
realizing women's rights reaching to social justice and human and social
peace.

Target Group: women, men, youth of both sexes, especially those will
children benefiting from "Dream and reality" play in the same residential
community.
Mostly, it was implemented inside the auditorium of the mobile theater
inside the schools' yards, which accommodates 70 children, and 60 adults
in the parents' plays.
Second: "Dream and Reality" Play
A musical dialogue play, using the tongue of animals, from Kalila and
Damna book about the story of "The Fox, the Pigeon and the Heron". The
characters of the play are animal puppets, which presents an opportunity
for learning through Children Theater, discussing a set of concepts
children have regarding how to react in cases of fear, taking the right
decision, choosing friends, patience and learning from our mistakes and
the mistakes of others.
The plays were preceded by entertainment activities for children,
implemented by Asala's volunteers such as face painting, group singing,
and purposeful games.
Third: "Everything will go away" play
Asala Association
in collaboration
with the mobile
theater (Caravan)
and Gaza Center
for Culture and
Arts,
presented
the theater play
"Everything will
go away" to raise
the awareness of
citizens; parents
and children of
both sexes, concerning the right of women to inheritance, in Gaza as part
of the activities of "My Right to Inheritance" Campaign. The association
launched the play targeting all segments of the society, to raise their
awareness towards the importance of giving women their right in
inheritance, spreading such culture based on social and religious views.

The actors participating in the play "Everything will go away" presented
the issue of women right to inheritance and the importance of them
demanding it, in the presence of the Sharia' Judge, Mohammad Naji
Fares, the families and their children, in a comic way, so that children
will be able to understand the thought behind it and for the adults to
understand its message.

In the following table, we illustrate the locations of conducting the
activities and the number of attendees of children, women and men:

Name
of Area

Numbe
r of
Shows

Number of
Attendees
to
"Women's
Right to
Inheritance
" Play

2

Number
of
Attendee
s to
"Dream
and
Reality"
Play
140

AlYamou
n
Ya'bad
Borqin
Kafr
Dan
Kafr
Ra'ee
AlJalameh
Jenin
Gaza
Total

Number of Total
Attendees
to
"Everythin
g will go
away" Play

....

140

3
4
3

160
198
160

35
75
70

195
273
230

3

185

80

265

1

....

120

120

1
2
19

....
....
843

110
.....
490

110
420
1753

420
420

 Policy paper concerning inequality in salaries between men
and women
Hulul company in collaboration with the Palestinian Businesswomen
Association under AMINCA 3 project conducted a study on the

inequality in salaries between men and women in agricultural work. A
huge gap was discovered in the salaries between men and women in the
agricultural sector, whose reasons can be summarized in the limited role
of women focusing on simple tasks in agriculture such as planting and
harvesting seedlings.
The policy paper concluded a group of recommendations and outcomes,
most importantly to pay equal salaries for the same work, responsibilities
and efforts, implementing the law on the minimal wage, the necessity for
raising the awareness of women to take their legal rights, as there is no
legal text discriminating income between men and women.

Almonds Flowers' Bazaar
Sponsored by the Governor of Ramallah and Al-Bireh District, Dr. Layla
Ghannam, and the Minister of Women Affairs, Dr. Haifa' Al-Agha, the
Palestinian Businesswomen Association – Asala in partnership with the
Ministry of Women's Affairs, on the occasion of March 8 th, organized the
"Almonds Flowers' Bazaar" in the middle of Ramallah city, with media
coverage by Nissa FM Radio. Various products of more than 20 women
associations from all the country's districts were presented. The bazaar
involved various entertainment and artistic activities for children.
The bazaar had dairy products, Za'atar, woodcrafts, home accessories,
molasses, jams, lemonade, embroideries, olive butter, sweets and pastries.
The exhibition was unique compared to other women expos in terms of
the location selected for it, which was the middle of "Rukab Street" in
Ramallah.
Over 50 products participated, in addition to the fact that the exhibition
was solely organized by a national institution.

Deputy Minister of Women's Affairs, Bassam Khatib, confirmed to Nissa
FM that women expos constitute an opportunity for Palestinian women to
present their local and national products, because of the support of
Palestinian consumer to them as part of supporting the Palestinian
product against the products of the occupation.
"This bazaar aims to deliver a message, neither economic nor social only,
yet, also political, and to encourage the role of Palestinian women in
creating change and realizing themselves through economic
empowerment via handicraft and home-based projects", said Dr.
Ghannam.
Asmahan Breigheith, from Hebron District, participating through the
booth of food products "Our Country's Seasons" "Mawasim Baladna"
such as honey and molasses, mentioned that expos interested in presented
women products from small and medium enterprises constitute an
opportunity, especially when presented to the Palestinian street to get to
know the achievements and products of Palestinian women from various
districts.
Participants presented their products in booths according to the following
products' categories:

- Embroideries
- Pastries
and
sweets
- Woodcrafts
- Jams and juices
- Glassware
- Molasses
- Products made of
hay
- Pickles
- Natural soap and
creams
- Accessories

Asala's Women participations in marketing
During 2016, "Asala's" women had some participations in expos and
bazaars in coordination and participation from "Asala", most importantly:
 Ramadan Night Market
The Palestinian Businesswomen Association – Asala in collaboration
with the sustainable development project for the sector of the most
profitable crops in the West Bank and Gaza Strips, participated in
Ramadan Night Market during the blessed month of Ramadan, which
offered significant promotions in the appropriate time, right before Eid.
Ramadan Night Market included the biggest set of products and
trademarks from the whole region, providing the best deals and offers
presented through more than 100 sponsors and participants.
Some women beneficiaries of Asala programs participated in this expo,
presenting their various food products such as pickles, dairy products, and
other works.
 Jerusalem Nights
The Palestinian Businesswomen Association – Asala also participated in
an expo in Jerusalem, in collaboration with Armaa' Organization from
Jerusalem, which have allowed for the beneficiaries of Asala to present
their various products such as embroideries, pickles, pastries and
molasses…

Expanding the democratic participation of
Palestinian women entrepreneurs and owners of
micro and small enterprises via engagement and
reform oriented dialogue
The Palestinian Businesswomen Association (Asala) have worked in
collaboration with the Center for International Private Enterprises (CIPE)
on a project for expanding the democratic participation of Palestinian
women entrepreneurs and owners of micro and small enterprises through
engagement and reform oriented dialogue. It conducted dialogues among
businesswomen throughout Palestine on the challenges and available
opportunities to women projects and its sustainability. The project seeks
to amend the legal environment to be embracing and supportive of
women projects. It also seeks to encourage women engagement in the
labor market, by identifying and bridging the legal gaps, through
identifying the needs and priorities of women entrepreneurs and via
engaging and empowering Palestinian businesswomen being part of the
voters' base for the democratic reform process in Palestine.
Through this project, CIPE and Asala became determined to engage
businesswomen in all districts in Palestine, including the marginalized
areas, by engaging the voters from the public base in an inclusive process
built on identifying the opportunities, challenges and the share priorities
of reform. CIPE and Asala provide a frame for building constituency
among the marginalized women entrepreneurs and the owners of small
and medium enterprises, towards creating an empowering environment,
where women have a better position to participate in the vital civil and
economic live of the civil society.
A participatory approach steered by the public base and stakeholders was
adopted for transacting, identifying and assessing the women
entrepreneurs' priorities regarding the reform process of work
environment. The process was done over two stages: the first stage aimed
to identify a clear baseline for the scope and extent of the gap in the
women-empowering environment in business, and identifying the
positive impact points for the second stage, while emphasizing the most
urgent issues that must be dealt with by Asala and CIPE. The second

stage involved a full process of consultations that lasted from September
to December 2016, followed by analysis and the production of this report.
The gap analysis in the first stage relied on secondary resources such as
documents, studies, statistics and reports. Whereas in the second stage,
roundtable discussions were held in addition to interviews with informed
persons with the aim of completing the existing information, validating
and clarifying it.
Sixteen roundtable sessions were conducted in each of the Palestinian
Districts in the West Bank and Gaza Strip. Approximately 247 women
participated in these sessions (153 in the West Bank, and 94 in Gaza
Strip) whose characteristics were:





Average age of participants was 42 years.
81% of participants had their own project.
79% of participants are married and with a minimum of 5 children.
15% of the husbands of the participants are unemployed, while
56% of the husbands work based on labor per day, 14% are
employees whereas 8% of the husbands work in handicrafts, 4%
are traders and 4% are retired.
 31% of the participants were from urban areas, while 57% came
from the rural areas and 12% from refugee camps.
 The academic qualification of 45% of the participants was high
school general exam, while 10% had a middle diploma, 15% had a
BA degree and 1% with MA degree, while the academic
achievement of the rest stopped at basic education or below.
 9% of the participants reside in rental houses, 16% in the extended
family house, while 75% live in owned houses.
With regards to the interviews, twenty consultation sessions were
conducted with the relevant parties, especially with the ministries and the
middle level institutions. Interviews were also conducted with
representatives from the Ministry of Women's Affairs, the Ministry of
National Economy, the Ministry of Local Government, and the Ministry
of Labor and others. On the middle level, interviews were conducted with
commissions such as chambers of commerce and its federations,
municipalities, women associations, microfinance institutions and the
Municipalities Lending and Development Fund.
Asala Association organized a workshop for presenting the report and
validating its contents in Ramallah on March 12th, 2016. The workshop
was attended by a group of stakeholders representing the public, private
and women enterprises sectors.

"Asala" organized a meeting to present the results of "the Study on the
Legal and Social Environment Empowering the Engagement of Women
Owners of projects in the Labor Market and the World of Business", on
International Women's Day.
The meeting was launched with speech by Raja' Rantisi – Chairman of
the Board of Directors, through which she focused on the Association's
programs, which aim at empowering women economically and socially.
Furthermore, Muhannad Sandouqah; General Director of "Advance
Consulting Services" presented the study results, which showed the
urgency for changing the Personal Status Law, in addition to increasing
women's representation, and hearing their voices in representative bodies
such as the chambers of commerce and the Businessmen Forum.
The event also included screening "Sheddi Helik" "Hurry Up" film,
produced by "Shashat Women Cinema", addressing the obstacles against
Palestinian women's access to the markets, and the Palestinian
legislations that are unfair to women, and the discussion that followed
with the audience.

"Sheddi Helik" "Hurry Up" Film
"Sheddi Helik" is a film property of Asala Association, produced by
"Shashat Women Cinema" under "Expanding the Horizon of Palestinian
Women Democratic Participation through a Reform Based on Dialogue
and Participation" project funded by the Center for International Private
Enterprises CIPE. The film addresses the issue of the low percentage of
women participation in the labor market and the business world, as well
as the social, cultural and legal obstacles and deterrents of access to
markets, and the suggested solutions for increasing women's participation
and contribution to the labor market including knowledge, networking,
financing and the Palestinian legislations unfair to women. The film
introduces an overview of Asala's programs and projects for developing
women's capacities, elevating their economic status and engaging them
into the business world.

"My Future" Program
The Palestinian Businesswomen Association "Asala" have dispensed a
group of good loans for the beneficiaries of "My Future" program under
"Enhancing the Economic Status and Creating Sustainable Job
Opportunities for Young Orphans and their Families through Soft Loans"
project, funded and supervised by Welfare Association. 15 soft loans
were given to the program's beneficiaries in the form of good loans, with
the goal of enhancing the economic conditions in a sustainable way for a
group of youth, beneficiaries of "My Future" program in Gaza Strip.
Ezzedin Abu Matar, one of the goad loans' beneficiaries, said "the loan
will help me very much, since I need to develop my own project, being a
shop me and my family live from, and we need liquidity to buy food
products. This loan will give me a sufficient and comfortable space to pay
back and without any interest".
It is worth mentioning that a set of trainings in project management for
the beneficiaries preceded dispensing the good loans, including trainings
in introduction to marketing and its importance, marketing mix and its
elements, art of negotiations, importance of financial planning,
preparation of draft project budget for the family, as well as the
mechanism of registering sails and procurements of the project, preparing
the project's records, and preparing feasibility studies for their projects, in
an endeavor for building their capacities and empowering them to
manage their projects.
"My Future" is a comprehensive program launched in 2009, directly after
the war on Gaza. It was designed to last over 22 years to enable orphan
children in Gaza to provide for a dignified life by providing educational
opportunities, elements of physical and mental health as well as the skills
that motivate them to be productive and active individuals in the society.
The program represents a partnership between Abraj Group from the
Private Sector and Welfare Non-Profit Association.

Samah, One of the Success Stories of "My Future"
Project

Mrs. Samah has great experience in breeding poultry. Since the
martyrdom of her husband during the first war on Gaza (2008-2009) she
has been breeding several groups of poultry, but due to the last war on
Gaza, she stopped breeding poultry because of her loss and the death of
the group she had during the war. Her estimated losses are above 5
thousand dollars.
Mrs. Samah attended two training course in project management and how
to continue with Asala. After attending the trainng courses, Mrs. Samah
says that she benefited a lot from the training and is applying what she
have learned to the project. For example, she registers every little detail
of the project in terms of procurements or sales and keeps it in records.
Mrs. Samah has two employees, whom she supervises continuously,
while keeping the financial responsibility and keeping records. After
receiving a 3000$ loan, she rented a farm nearby her house for one year,
bought 5000 chicks, and agreed with the fodder suppliers to take the
required amount and to pay after selling the group. She has bred 3 groups
so far.
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